
The 5 Largest Accounting Raises Awarded per Faculty, 1994-2004* 
________________________________________________________________________ 
Rank Name        Raise Amount   Year Awarded 
________________________________________________________________________ 
   1 Grant, Terry   $8,046                       1999 
   2 Henderson, Jim  $8,001                       1998 
   3 Jordan, Charles  $7,733                       2004 
   4 Smith, Bob   $6,803                       1999 
   5 Crockett, Jim   $6,732                       1994 
________________________________________________________________________ 
* Data taken from USM Budget books (USM Libraries), various years.  Raise data do not include %-based across-the-board COLAs, 
promotion/administration increments, or raises given to those employed primarily above the department(s) level.  The 2004 raise 
figure includes a $400 cost of health insurance adjustment (COHIA). 
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   2 Henderson, Jim  $8,001          1998 
   3 Jordan, Charles  $7,733          2004 
   4 Smith, Bob   $6,803          1999 
   5 Crockett, Jim   $6,732          1994 
   6 Posey, Rod   $6,278          1995 
   7 Torres, Paul   $6,039          1999 
   8 Clark, Stan   $5,913          1999 
   9 Gordon, Gus   $5,817          1994 
  10 Depree, Marc   $5,634          1994 
  11 Albin, Marvin   $5,346          1999 
  12 Cecil, Wayne   $5,274          1999 
  13 Pate, Gwen     $4,392          1994 
  14 Jackson, Steve   $4,293          1994 
  15 King, Jerry    $3,753          1999 
  16 Munn, Patty   $3,728          2004 
  17 Grant, Gerry   $3,564          1999 
  18 Keasler, Hubert  $3,384          1994 
  19 Staniszewski, Linda  $3,087          1999 
  20 Zantow, Ken   $1,978          2004 
  21 Jackson, Robert  $1,503          1999 
  22 Rambo, Robert  $   400          2004 
* Data taken from USM Budget books (USM Libraries), various years.  Raise data do not include %-based across-the-board COLAs, 
promotion/administration increments, or raises given to those employed primarily above the department(s) level.  The 2004 raise 
figures include a $400 cost of health insurance adjustment (COHIA). 
 


